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Appendix 1: The Remaining Objectives



This  Vision for Wyong Shire
addresses the question of: “Do we,
as a community, want to continue to
do the same things in the future for
similar results?”

As a community, we can approach the
future by waiting until opportunities
and problems arise and then react
or we can seek ways to best plot our
course for the future. This requires
setting our priorities to get what will
really improve and really matter to
our quality of life. At the same time
we need to be prepared to respond
proactively to changes and challenges
as they unfold.

We have grown in numbers over the
last 20 years with an average of 2,300
additional people per year moving
here. In 1989 there were 98,600
people, now there are 145,000. That
strong and relatively consistent growth
has seen both benefits and issues for
the area. We assume that growth will
continue for the next 20 years with a
predicted population of 192,600 by
2029.

The Shire’s Vision must build on what
is important to us now, such as our
lifestyle and natural setting, to ensure
that, where we can, it is kept and
improved for future generations.
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Creating a better
guality of life

The Shire Strategic Vision is realistic in
that it does not achieve “utopia” over the
next 20 years. The Vision requires that we
set priorities to concentrate on objectives
and strategies that make the biggest
improvements overall. Conversely we
recognise some objectives are not priority
and this report outlines some of the results
of them not being actively pursued.

The Vision also needs to respond to major
shifts in our community over time. For
example, during the five year period June
2004 to June 2009 there were approvals
for 1361 aged care occupancies in the
Warnervale, Kanwal and Wadalba area.
This represtents 70% of new occupancies
approved during this time, if this continues
there will be an impact on a broad range
of regional facilities and services that will
be needed to achieve the Vision.

This is an exciting time to be part of the
Wyong Shire community.

The Shire Strategic Vision provides a
direction for the future of the community.
Its focus is on long term benefits. Many
of these will take time and considerable
effort to achieve. On this basis the Vision
objectives will be checked every 4 years,
with checks and balances of strategies
annually. As change is inevitable, the
Vision will need to respond over time.

The 1st Inhabitants

Wyong Shire has a very long and
rich history of occupation prior to
European arrival. The coastline,
creeks and Hawkesbury Sandstone
hills especially retain numerous
archaeological evidence of Aboriginal
occupation over thousands of years.

A Vision for the future must be
based firmly on the strengths of the
past. Our Vision acknowledges with
respect the original inhabitants and
recognizes the living culture of local
Aboriginal people as well as the
unique contribution that they and their
elders have made and continue to
make to the life of Wyong Shire.




How the Shire Strategic
Vision works
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The purpose of this document is to reportto  Answering these questions is not an  “I am living in a beautiful area

the community on: easy task since the 145,000 residents in every sense -- good people,
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+  Central Coast Quality of Life Survey

+  Sustainability Decision Making
Framework

*  Youth Advisory Council Survey

+  Shire Strategic Vision Surveys

While many positive comments about
life in Wyong Shire arose during the
consultations, the responses also provided
an in-depth look at the issues of concern to
our community today.

































































































































